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Findings for main site Site 1

PA1: Social Management System
Main Site: Site 1 ' 156-041585-001

Finding(s)

Based on satisfactory evidence, the main auditee partially respected this principle because the main auditee
had set some management pracedure to implement the BSCI Code of Conduct, but not all policies were
properly conducted. For example, some non-compliance were noted in PA2, PA5, PAG, PA7, PA13. (In
accordance with amfori BSCI Code of Conduct)
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Finding(s)

Based on satisfactory evidence, the main auditee partially respected this principle because the auditee had
established workforce capacity procedure without assessment records kept, also finding at PA6.2 reflected
that workforce planning was not effective. (In accordance with amfori BSCI Code of Conduct)
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PA 2: Workers Involvement and Protection
Main Site: Site 1 156-041585-001

Finding(s)

Based on satisfactory evidence, the main auditee partially respected this principle because, though the
facility had posted the BSCI Code of Conduct publicly, arranged related training, some interviewed workers
were not clearly aware of BSCI values and principles. (In accordance with amfori BSCI Code of Conduct)
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Finding(s)

Based on satisfactory evidence, the main auditee partially respected this principle because: the main
auditee did not conduct satisfaction surveys on the grievance mechanism according to the BSCI Code of
Conduct. (In accordance with Amfori BSCI Code of Conduct)
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PA 5: Fair Remuneration
Main Site: Site 1 156-041585-001

Finding(s)

Based on satisfactory evidence, the main auditee didn't respect this principle because the auditee didn't
investigate and calculate local living wage before the audit. (In accordance with amfori BSCI Code of
Conduct)
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PA 6: Decent Working Hours
Main Site: Site 1 156-041585-001

Finding(s)

Based on satisfactory evidence, the main auditee didn't respect this principle because based on 21 sampled
employees' attendance records (10 samples from the most recent month of September 2022, 6 samples
from June 2022 and 6 samples from December 2021), It was noted that the monthly overtime hours of 10
out of 10 randomly selected workers exceeded 36 hours in September 2022 with the highest of 70 hours;
6 out of 6 exceeded 36 hours in June 2022 with the highest of 86 hours; 6 out of 6 exceeded 36 hours in
December 2021 with the highest of 86 hours. Daily overtime was 2 hours per day, 5 days at most per week.
(In accordance with Article 41 of the Labor Law of the PRC)
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PA 7: Occupational Health and Safety
Main Site: Site 1 156-041585-001

Finding(s)

Based on satisfactory evidence, the main auditee partial respect this principle because 1. The factory had
established management system on health and safety, included the identify and awareness of related legal
regulation, health and safety check, training etc. However, some H&S issues were identified during the
audit. (In accordance with amfori BSCI Code of Conduct)
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Finding(s)

Based on satisfactory evidence, the main auditee partially respects this principle because it was noted
that the factory provided earplugs for its workers who worked in molding section on 2F of one block of 2-
storey production building but 5 workers did not use earplugs during work. (In accordance with PRC Safety
Manufacturing Law article 42)
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Finding(s)

Based on satisfactory evidence, the main auditee partially respected this principle because it was noted
that the factory did not have safety facilities such as anti-leakage facilities for 5 buckets of fluororesin stored
in warehouse on 1F of one block of 2-storey production building. (In accordance with Regulation for Safety
of Dangerous Chemical article 20)
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PA 13: Ethical Business Behaviour
Main Site: Site 1 156-041585-001

Finding(s)

Based on satisfactory evidence, the main auditee partially respected this principle because the factory
had established procedures against any act of corruption, training of this part was provided with workers.
However, one worker representative and workers did not know the anti-bribery and anti-corruption
regulation. (In accordance with amfori BSCI| Code of Conduct)
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